~ £Ex. /55
* (August 21, 2009) (Volume 3, V-20): - |
From: Campbell, Ron (JUS)

Sent: August 21, 2009 9:22 AM

To: Johnston, Mike P (JUS)

Subjeet: RE: Re: Michael Jack Platoon D

T aNsSwer 10 your question why was he maved. _

had cc you and A/Supt Borton regarding the driving ‘'ssue. | also added my thoughts cn ‘he NCO Fradall les: o
Cajectivity with him. He nas his shift and Sgt Barbury's shift ail watching this officer and reportrgary screw o5
Couple this with statements from Sgt Flindail he admits making but not in e context that Cst.jack nas repoiiag

1 nis 08 isin jeopardy

2 he wit e documenting his every move and he wili be getiing paper on issyes that have been discussed £ by
was after not foliowing his direction on Criminal Harassment charge) '

Ther be screws up with the cruiser wilnessed Dy Flindal and Payne and is given 2 teket under the HTAand =
23340

Syt Banbury comes to me compiaining Jack has feigned ilinass the next cay “ewe AT ¢ N Coeunesy
‘a2 wicle his medical issues in his Jaly journal Sat afternoon along with a witress wro 3ssisted rim 5 CP cfficann
Toon. He reports this continued through the-night. | reaily think + s siress raated from the
r- { Banbury wanted him charged with deceit . he Should know i adout that) In ary evert this

an

 Vihink we were heading to an issue as Mike is basical y an immmgrant of Jewish background. You and | discussed
we feit he was being targeted. To nis own demise he has alienated his snift by not being 100% truthfl wihen
sNOpping for answers .

On Wednesaay Mixe Jack, Rob Flindail, his OPPA ailernate rep. Mitch Anderson and myseif sat cown anc all e
38$ues surrcuneing Mike were discussed in his presence with OPPA ren.

4

mgmm&;Fmdaﬁmadvis&dmazwm'ismm‘m. That Cst. Jack needs cne on one

SDEIVISH b ovement plans need 1o Be in place and direct supervision from a
“0ach. Botn ne and Mitch brought up that everything has been thrown at him at once without pricr issues reported
o7 s PCS 066 1tis also apoarent Cst: Jack is not following direction. , : — e
NE——

Cst fack will Dé given 2n ndependert assessment oy Reh Nie lu sy 2 possioie HR Compiaint. interestingiy
Cst. Jack brought ug in the meeting he felt he had been eft on his own to investigate matters it which he had no
‘experience. He also brought up but refused to name officers on his shift for inappropriate remarks and berating
hum in front of the shift as well. In other words work place harassment and discnmination policy...| assume it is in
reiation to his ethnic ongin. Anyway | stressed the importance of him coming forwarg and nave a'so stessed ‘his
i85l to his new coach | stressed in Rob's presence the duty of management to stop i if it occumed :

Thenyestergay ! Got a call from Brian Giikinsor about the utter soor quality of 3 Crown briefs Fanded n 8y Cst.
| wBCh. be stated thare 15 ro bass for & charge in any of the cases as all if is or amounis to 18 3 coliechon nf pre
T2 slgtements by the alleged complainants with no basis or facts 1o prove the accused actually g & i:or a¢

cutine the elements of the offence. This would be o the compiaint, mpiging of Crip
marassment( exactly wnat Sgt Flindall ) had given nim a negative 233-10. : '

merestingly erough Sgt Flindall had just Got done comoiaining to me about #ob, L from e court sending
=Ty Sref Dack saying inere was rio of‘ence for the very same reasons that ine Crown was nowsiging. 3o
Srougnt Ins 1o his attention lhat again it was Simply unsubsiantiated rumours and nvastigation néeden 1o he
“umpleted. The same goes for 2 brief on o again | askea Rob where is the coach sificer wag
#70uid be guiding this and where is the vetting of the briefs by mm:" :
St Findail bas now taker on the responsibility of following up on both cases involving Cst dsck's Brets -ar:1

Esigatons os tus is as much of a screw up by i

Ron




